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Vancouver School District, British Columbia. Expressed as a percentage of the total daily rate of pay of
certified substitute teachers, the rates in these same jurisdictions ranged from 56 percent to 96 percent,
respectively. As a percentage of the minimum annual salary for a full-time teacher with minimum entry-
level qualifications (lowest possible teachers’ salary category used), percentages ranged from 0.26 percent
in the Yukon to 0.46 percent in the Rainbow School District, Ontario.

Finally, Table D) identifies additional benefits that may or may not be available to substitute teachers. In
many cases, teachers that are designated as “term”, “contract” or “replacement” for example, are provided
with similar or the same benefits that a regular, full-time teacher receives. Generally, these designations
require a teacher to be engaged in an on-going teaching assignment. Additional information related to
benefits available to substitutes may be found in CTF ESB June 2000-2.

Table A.  Daily Rates of Pay in Effect September 1, 2004 for
Certified Substitute Teachers With Minimum Entry Level
Qualifications and No Teaching Experience
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N.L. Provincial $158.26 at $39,700 {Ca V) 0.40%
P.E.. Provincial 11842 20" 34,372 (Cae. V) 0.34
N.S. Provincial 130.00° TR 34,906 (Cert. $) 0.36

| N.B. Provincial 105.00 N/A ITI2qCa V) 0.28
Owe.  Provincisl 168.45 20 33,695 (Scale 1, Siep 1) 0.50
(at. : .Eiﬂnmh.r;p . . ;

; Lambton-Kent 183.89 ot 34,281 0.54
London RCS 16725 10 32,925 0,51
Ottawa-Carleton 169.21 20 37,470 0.45
Rainbow 174.52 15" 13,858 0.51
Simcoe 165.00 10" 37,293 0.44
York RCS 175.48 15 34,323 0.51

Secondary
Niagara 157.72 10" 34,508 0.46
Ottawa-Carleton RCS 166.10 16* 34,204 0.48
Peel 165.57 14* 35,569 0.46
Waterloo RCS 163.50 15" 33,608 0.49
Wellington RCS 170,00 ot 35,397 0.48
York Region 181.40 16 36,279 0.50
Man, Louis Riel ' 130.85 el 43,310 (Class 5) 030
$1. James-Assiniboia 126.98 L 42 958 (Class %) 0.29
Winnipeg 137.78 s* 43,310 (Class 5) 0.32

{Comt 'd)



CTF EMSB APRIL 2005-2 {$) Page 3

e T s o -';'“"i S : T f o h‘n. ufcnmﬂg : H'I'ﬁhnn'n'.hlul  Substitate’s
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Sask. Moose Jaw Catholic £163.82 5 £38,700 (Class IV) 0.42%

Regina Public 16136 10" 38,700 (Class V) 0.42
Saskatoon Public 157.16 5 38,700 (Class 1V) 0.41
Alta. Calgary Public 165.42 & 44,266 (Ca, D) 0.37
Edmonton Public 163.00 " 44, 195 |Cat. 4) 0.37
Lethbridge Public 146,22 & 43,698 (Car. 4) 033
Medicine Hat Public 157.00 5 44,675 (Car 4) 0,35
Red Deer Public 151.00 2 44,366 (Car 4) .34
B.C. Coquitlam 179.58 3* 35916 0.50
Cireater Victoria 157.89" 3" 39,473 (level 4) 040
Central Okanagan 149065 3 35,775 (level 4) 0.42
(g, Fabiwsa)
Prince George 18028 3t 35,6200 0.50
Richmond 159.43 3 3T a7 0.42
Surrey 155.51 it 15,768 {level 4) 043
Vancouver 160,00 3* IR, 894 (evel 4 0.41
¥n. Temitorial 163,44 1 972 Ca s 0.33
N.W.T. GMNW.T. ' 183.00" 5 55,994 (Cat 4) 0.33
Yellowknife #1 183.46 5* 48,140 (Cat 4) 0,39
Yellowknife Catholic 185.98 5 48,055 (Ca 4) 0.39
Nus,  Termitorial o 184.00° 5F 55330 (eveldy  0.33
* Furt]'mjlu'ipﬂti;?ﬂuinnq;ﬁlﬁmwm}ﬂniu,uluium“nmﬂmincﬂmndnnﬂnfmmm:mirﬂpﬁum
Sﬁp{mﬂ-ﬂ 1,4 .

" Denoites that collective agreement explicitly specifies that grid placement is retroactive 1o the first day of & continuoas assignrenl a5 0

replacement for the same teacher,

E

Dhenetes not applicable.
Subgect 1o the increnses resulting from the caleulation of salary differentials or @ re-evaluation of employment category, and subject 1o the
application of sy paramelers, whers applicable,

Information oot readily available, Assuemed level 4 as in other B.C. junisdictions.

17250 of calegory phacement for the first 3 days, then 11189 of calegory placement thersadter.

15240 of categrery placement for the first 3 days.

I specified in the collective agrooment; the amoants ciled inchude vacation and stetutory holidey pay. The rete cited for Qucbec excludes

vacation pay, bl doss include sintutory holidey pay, as is also the ase for New Brunswick.

The nuenber shawn cormesponds to the day aler which grid placement would sta.

In the case of Omdario, the lowest calegory was used or in the case of two possible calegories (A or A1), Al s shown,

‘ The daily ratc increases o 316225 from the 220 10 the 4 151 Gamsecutive day in the same assignment. Classilied as regular teacher for
salary purpases for all days employed beyond 41 days in that school year,

* Placement on the salary prid would anly apply 16 a replacement teacher in any of the fallowing circumstances: an assignmeni is expected
tor last mi beast one year; if B involves replaciag s teacher on educational leave, deferved salary leave or secondment for ol losst 3 months oF;
o Lhe first day ol e seventh month of contifuous service in the $ame S44ENMERAL

: The ciited rate for Mingars Secondary inclades 52 per day in liew of any other employee henefits.

T Some dsta obtnined froem BCTF “TOC Local Updste™ Survey, October 2003, Effective July 1, 2000, substitute teachers’ pay, to o certain
exteng, was sinndasdized peross school districs in British Columbis: 11185 of category placemsnt. In all 59 scheol districts, grd placement
mq:pl:runnf‘lhefmmhmwmm”dlymﬂmmmlpmwummhfmdq Maote that the cited daily rates for
ench district exclude a 53 sapplement in lieu of benefits, excepl for school districts that had & superior provision in effect on June 30, 2000,

' A lawer daily rate of $176 applies to Aboriginal Language and Culiural Specialist substitute teachers,

' A loweer daily rate of $177 applies 1o Aboriging] Language snd Culbiural Specialist substiute teschers.

Spprees:  Teacker Collective Agreemenys, Provincial Legislation or Mirisey of Educanion policies.
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